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CEMENT MASONS’
MASTER AGREEMENT

2005-2009

THIS AGREEMENT, made and entered into June 15, 2005, modifying and changing the Cement Masons™ Master
Agreement dated June 7, 1999, between the ASSOCIATED GENERAL CONTRACTORS OF CALIFORNIA INC. (AGC),
hereinafter referred to as Collective Bargaining representative of Employer, and the DISTRICT COUNCIL OF PLAS-
TERERS' AND CEMENT MASONS' OF NORTHERN CALIFORNIA, herein and after referred to as the Union.

WITNESSETH:

SECTION 1 General Provisions

A. Definitions

Sy The term “Employer” as used herein shall refer to the Associated General Contractors of California Inc.

2) The term “Individual Employer™ as used herein shall refer to any person, firm, or entity including registered
Joint Ventures who have authorized or subsequently authorize the Employer to represent them with respect to
collective bargaining with the District Council of Plasterers’and Cement Masons’ of Northern California.

3) The term “Employee” as used herein shall refer to a journeyperson Cement Mason, who is herein defined as an
Employee who is qualified by experience and ability to perform Cement Masons' work, and to any apprentice
Cement Mason, who is herein defined as an Employee undergoing a system or course of training in Cement
Mason work.. . :

4 The term “Local Union™ as used herein shall, as the context requires, refer to one of the following local unions
of the Operative Plasterers’and Cement Masons’ of Northern California:

Local Union No. 300, Area Offices 188, 337, 355, 429, 580, 583, 594, and 825
Local Union No. 400, Area Offices: Sacramento Main Office, San Jose, Vallejo, Stockton, and Chico/Redding

(3)  This Agreement shall apply to any Employee who performs work falling within the presently recognized
jurisdiction of those local unions affiliated with the District Council of Plasterers’ and Cement Masons’ of
Northern California which District Council is affiliated with the Operative Plasterers’ and Cement Masons’ -
International Association of the United States and Canada. -

(6) This Agreement shall apply to Northern California which term is intended to mean that portion of the State of
California above the Northern Boundary of Kern County. the Northern Boundaryof San Luis Obispo County and
the Westerly Boundaries of Inyo and Mono Counties, consisting of the following forty six (46) Counties: Alameda,
Alpine, Amador, Butte, Calaveras, Contra Costa, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,

Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced. Modoc, Monterey, Napa, Nevada, Placer, Plumas, C AUFURNI A
Sacramento, San Benito. San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, ASSOCIATED
‘Siskiyou. Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba. GENERAL

' ' CONTRACTORS

OF CALIFORNIA
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I. Steward

A Steward shall be a working journeyperson Employee appointed by the Union who shall, in addition to his work as a
journeyperson, be permitted to perform during working hours such of his Union duties as cannot be performed at other
times. The Union agrees that such duties shall be performed as expeditiously as possible and the Employers agree that
the Steward shall be allowed a reasonable amount of time for the performance of such duties. The Union shall notify
the Individual Employer of the appointment of each Steward. '

No Steward shall be discharged or laid off except for just cause as described in Section 3B (7). Violation of this Section
bythe Individual Employer and discharge of a Steward shall be subject to grievance pursuant to Section 5. A Steward
shall carry on his union duties in such a manner so as not to interfere with the performance of the work.

Ifthe Individual Employer has been notified in writing of the appointment of a Job Steward the appropriate Local Union
shall be given a one (1) day notice before a Cement Masons’ Steward is laid off, unless the Cement Masons’ work is
finished. : :

J. Protective Clothing

The Individual Employer shall furnish the necessary goggles, hard hats, or other protective clothing pertaining to work
with caustic materials. Rainwear will be issued as necessary. Such equipment shall be furnished, as necessary, by the
Individual Employer free of charge and returned by the Employee immediately upon completion of the work and in the
same condition as received subject to reasonable wear and tear. Such equipment shall be sanitized before reissue. No
additional rain gear or other protective clothing will be reissued to the Employee unless and before he returns all original
items Issued.

K. Parking

In the event parking facilities are not available within three (3) blocks of a jobsite, the Employer will provide such
facilities and the Employer shall have the right to designate parking areas to be used. Where, because of congested
parking conditions it is necessary to use public facilities, the Employer shall reimburse the employee {or the cost of such

- parking upon being presented with a receipt or voucher certifying to the cost thereof: such reimbursement to be made

on a weekly basis or at the conclusion of the project, whichever occurs earlier. The area covered by this Agreement shall
be the City of Sacramento, City and County of San Francisco, and the Counties of Alameda, San Mateo, Marin, Contra
Costa, and Santa Clara. '

Section 10 Effect on Exis!ing and Other Agreements

This Agreement between the Associated General Contractors of California Inc. and the District Council of Plasterers’
and Cement Masons’ of Northern California shall supersede the 1999-2005 Master Labor Agreement between all
parties, except for those Individual Employers who have given their power of attorney to the Employer for the 1999-2005
Agreement, and who have not given their power of attorney to the Employer for this Agreement.

When an Individual Employer works on a job that is covered bya project labor agreement to which the Union is signatory,
the Individual Employer may work under the parties’ Master Agreement for Northern California or the Project Agree-
ment, whichever is more favorable to the Individual Employer.
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interdependent. Should either of such Sections be held or determined to be iliegal or void for any reason, then both of
said clauses shall forthwith become of no further force or effect and neither party shall by implication be bound thereby.
The parties agree if and when any provisions of this Agreement are held or determined to be illegal or void theywill then
promptly enter into lawful negotiations concerning the substance thereof.

Itis theintent of the parties to this Agreement that each and every; all and singular, of the provisions of this Agreement

be fully in accordance with Federal and State Law. Its interpretation of each of the provisions of this Agreement is
therefore intended to apply no broader than that permitted by law.

Section 15 Travel Exne_nse/fravel Centeis

_For jobs bid on or after June 15, 2005, the following provisions apply:

“Travel Expense” is defined as reimbursement for gas, oil, tires and auto maintenance and is not a wage or reimburse-
ment for time spent in travel to or from the jobsite. No employee shall be disciplined for refusing to travel in a company
vehicle to or from the jobsite.

“Traveling Centers” are defined as those area dispatch offices that exist on June 28, 1999.

Effective June 15, 2005, any job located fifty (50) miles or less from a Traveling Center shall not be subject to travel
expense pay.

Each employee covered by this Agreement who travels over fifty (50) miles to the place of reporting for work from his
residence or the location of the Area Dispatch Office having jurisdiction over the project, whichever is closer, shall be
paid at the Federal Reimbursement rate per mile for ali miles traveled outside the fifty (50) road miles and return to the
fifty (50) mile mark only.

Itis understood that travel expenses shall be paid for each day a worker travels and is employed in work covered by this
Agreement, but no later than once a week or upon termination whichever is sooner.

On Canal and Highway jobs the geographical midpoint of the job shall be considered as the reporting point for the

" purpose of travel expense pay. On all other jobsites, the project office shall be considered as the place of reporting for

work for the purpose of travel expense pay.

The Employer agrees that no project office will be established in an area closer than fifty (50) miles in an effort to defeat
the travel expense procedure herein established.

Section 16 Expense Out of Town

The Individual Employer, when transporting ao Employee from his home area dispatch office to localities outside the
jurisdiction of the Employee’s home area dispatch office, requiring the Employee to live away from home for “jobs of
short duration” shall reimburse the Employee for board and room expenses, or may, at employer’s option, pay the
Employee per diem of $65.00 per day for each day he is required to spend the night and is available for work.

For the application of this Section only, “jobs of short duration” shall be interpreted to mean jobs of two (2) months or
Jess. In the event the job or project is more than two (2) months in duration, the employer will have the option of: (1)
continuing the Employee and reimbursing as outlined above, or (2) lay off the Employee without any restriction options
of acceptinglayoff or transferring to the Local Area dispatch office and provide return travel expenses to his home base;
or, the Employee will have the option of accepting layoff or transferring to the Local Area having jurisdiction over the job
and receiving travel and/or subsistence applicable to the Employee member of the Local Area dispatch office.




